Title 22
Employment Training Panel
Article 2

84409. Special Employment Training Projects.

(@)

The Panel may allocate up to20 ten (10) percent of the annually available
training funds for Special Employment Training (SET) projects to improve
the skills and employment security of frontline workers, as defined in
84400(ee), who earn at least the state average hourly wage, except as
provided in subparagraphs (a)(4), (5), and (6), and paragraph (b) of this
section. These projects are not subject to the out-of-state competition
requirement specified in 84416. Nor are participants in these projects
subject to the eligibility provision of 8§10201(c) of the Unemployment
Insurance (Ul) Code. The Panel shall annually identify industries and
occupations that are priorities for funding under this SET category, as
specified in the Panel’s Strateqgic Plan. The minimum standards for
consideration of proposals to be funded are:

Q) Each pI‘OJeCt shaII be funded for no more than $500 000 Heweve#

ﬁseal—year— The Panel may Walve the cap for |nd|V|duaI SET
projects at any time, upon a showing of good cause by the
contractor.

(2) A contractor shall be funded with SET funds only once. The Panel,
upon a showing of good cause by the contractor, may fund the
same SET contractor for a subsequent project.

3 Each project must result in full-time employment, as defined by
84400(h), for all who successfully complete training, except as

those receiving small business skills training as provided under
paragraph (b) of this section.

this section- The Panel may fund up to 20 percent of funds

annually available for SET projects for frontline workers who earn
less than the state average hourly wage, but who earn at least the
ETP minimum wage, as provided in Ul Code Section 10201(f), and
who have multiple barriers which prevent them from fully
participating in the labor force as a result of physical disability, lack
of communication skills or literacy, or similar factors. In such




cases, the applicant must demonstrate how the training will help the
trainees overcome the barriers identified.

(A) The Panel may exempt projects in this group from the
limitations imposed on Panel funded literacy training under
84420, up to 100 percent of the total vocational skKills training
hours per trainee.

weﬂeplaee—epés)wnpany—dwe#sa%qng—preduet&e#semees- The Panel
may fund projects developed jointly with the Employment Development

Department, under California Career Ladders to the 21° Century, to
provide workers in low-wage jobs the skills necessary to advance to
higher paying jobs in industries with the potential for career advancement
opportunities. The industries in which trainees are employed must have
previously demonstrated career paths with a clear career advancement
structure, and the participating employer(s) must show a long -term
commitment to training.

(A) The Panel may waive the ETP minimum wage requirements, as
provided in Ul Code Section 10201(f), for frontline workers in
projects under this group.

(B) The Panel may exempt projects in this group from the limitations
imposed on Panel funded literacy training under 84420, up to
100 percent of the total vocational skills training hours per
trainee.

(©) The 90 day post-training employment retention period for
trainees in this group may be completed with up to two
participating eligible employers within 120 days, within the
same discreet industry, if there is evidence of job security at
the end of the retention period. The Panel may, upon a
showing of good cause by the contractor, allow for the
employment retention period to be completed with three
employers, within the same discreet industry.




section- The Panel may waive the ETP minimum wage requirements, as
provided in Ul Code Section 10201(f), for frontline workers in regions of
the State where the unemployment rate is significantly higher than the
State average.

(A) The 90 day post-training employment retention period for
trainees in this group may be completed with up to two
participating eligible employers within 120 days, if there is
evidence of job security at the end of the retention period.
The Panel may, upon a showing of good cause by the
contractor, allow for the employment retention period to be
completed with three employers.




(b) (5) The Panel may allocate SET funds for fund—training—a certain small
business skills training eemmeonly-known-asentrepreneuriaktraining” to

small business owners who meet the definition of frontline workers under
84400(ee)(4), under the following conditions:

(LYB) For the purposes of this subsection the following definitions of
"owner" and "employee" shall apply:

(A) & The owner must be registered as a California employer with
the Employment Development Department and must be currently
subject to the unemployment insurance (Ul) tax on behalf of the
business' employees. An "owner" is defined as: one or more
individuals each having all or a substantial (at least 20%) financial
investment in a business; and, who is (are) directly involved full-
time in the day-to-day operation of the business.




(B) 2- The spouse of an "owner" also qualifies as an “owner” if the
spouse is directly involved in the day-to-day operation of the
business.

(C) 3= An "employee" is an individual receiving monetary
compensation while working full-time for a business, and the
business is paying into the Unemployment Insurance (Ul) fund
(subject to the Employment Training Tax) on behalf of the
employee for at least six months prior to the first day of training for
the owner. For purposes of this subsection an individual cannot be
leased or assigned from a temporary employment agency or other
provider as an employee.

(D) 4- The owner shall not be counted as an employee of the
business to meet the number of full-time employees requirement.

(2)(B) Wages after training are not relevant to SEF-entreprenedrial small
business owner training, since owners typically do not receive an
hourly wage.

(3)E) Training must be in business management and/or other related
skills needed to operate a successful business, including but not
limited to developing subjects-such-as-accountingwriting a

business ptan and/or marketing plan, tax requirements, and permit

and licensing procedures;-and-marketing.




(4){&) In addition to other requirements of the contract, to qualify for
reimbursement, an owners must certify at completion of the training that
they he/she employs at least the same number of employees on the 91st
day after the completion of the owner’s training as were employed at the
start of the owner’s training.




(c) A training proposal developed and approved under this section shall meet
all Panel requirements not otherwise modified or exempted by this section.

Authority: Section 10205(} m), Unemployment Insurance Code.
Reference: Sections 10200(a), 10201(c), (f), and 10214.5, Unemployment
Insurance Code.
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